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8/16   First Day of School      
            Eboard 4pm 
 
8/30   Rep Council 4pm 
 
8/31   Back to School 
            (Elementary) 
 
9/1      Back to School 
            (High School) 
 
9/2      Back to School 
            (Middle School) 
 
9/6      No School 
            (Labor Day) 
 
 
 
 
 
 
       
 
  
 
 
 
            
                           
  
                

 

Another summer has quickly come and gone. I am beginning my fourth year as the 
President of the Fairfield-Suisun Unified Teachers Association. When I started this 
journey three years ago, I never would have imagined where this position has 
taken me. Everyday offers me opportunities to learn new things and challenges to 
overcome. I look forward to representing you and will work hard to make 
informed decisions. 
 
We are beginning another year with a lot of movement of unit members. Some of 
the movement is within a site but many of our unit members have had to change 
sites and teaching assignments. Unit members have been very supportive in the 
past. Please continue to help those individuals that are new to your site or grade 
level. 
 
We are beginning the year once again with a rehire list. The list contains names of 
unit members that were given RIF notices over the past two years. This means 
that once again you will not be able to request substitutes. Unit members on the 
rehire list have priority rights to all substitute positions in seniority order.  
 
Everyone needed to donate a day to the Catastrophic Leave Bank for the 2010-2011 
school year to remain eligible for withdrawal from the bank. Nearly 500 unit 
members turned in their donation form in the spring and the forms were turned 
into the Central Office on June 30 to be processed. If you have not turned in your 
donation form and would like to be eligible for withdrawal from the Catastrophic 
Leave Bank, you can pick up a donation form in Human Resources or call 707-864-
6193 and ask for one to be sent to your school site. 
 
The budget cuts have resulted in the reduction and/or elimination of many of the 
programs that were offered. It is going to be crucial that we work together and 
support each other so that we can remain strong. The sad thing is that we still 
have several years to get through before things will begin to improve.  
 
I want to remind you that you are my eyes and ears. I often do not hear about 
issues that are happening at school sites. Feel free to cc me on any 
communications you are having regarding issues or concerns. That helps me to 
“stay in the loop”. It is difficult for me to get up to date and help where needed if I 
am not included along the way. 
 
I will be setting up site visits and getting to as many sites as quickly as possible. I 
will also be attending the Superintendent forums that are held at sites like I did 
last year. I want to wish everyone a great year. 
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Pension benefits received by retirees are spent in the local 

community. This spending ripples through the economy, as 

one personõs spending becomes another personõs income, 

creating a multiplier effect. Pension benefits also provide 

billions in tax revenue.  

In 2009, $8.6  billion dollars were distributed to CalSTRS 

retirees. In a 2007 study, the Applied Researc h Center at CSU 

Sacramento found:  

 0,867 jobs were created due to economic activity  

     of retirement benefit payments;  

 $607 million generated in state and local revenue;  

 $4.5 billion in value added to stateõs economy from 

generated business activity.  

According to the National Institute of Retirement Security:  

Each $1 in taxpayer contributions to Californiaõs state and 

local pension plans equates to a return of $7.91 in total 

output to the state. This reflects the fact that taxpayer 

contributi ons are a minor source of financing for retirement 

benefits ñinvestment earnings and employee contributions 

finance the lionõs share. (2006 NIRS data ) 

Each $1 in state and local pension benefits paid to California 

residents ultimately supported $1.47 in tot al output in the 

state. This "multiplier" incorporates the direct, indirect, and 

induced impacts of retiree spending, as it ripples through the 

state economy. ( 2006 NIRS data ) 

CalSTRS Facts: 

Most teachers will receive reduced or no Social Security 

benefits  due to federal offsets. Social Security spousal survivor 

benefits are almost always eliminated due to members 

receiving CalSTRS benefits under current federal law.  

 Almost 850,000 members and beneficiaries;  

 Average age of retirement is 61.6 years;  

 Average years of service credit is 29 years;  

 70 percent of CalSTRS members are women;  62  

      percent  of retired members are single women;  

 Average benefit payment is $4,396 per month  

     and  $48,180 annually ( 2008 - 09 average retiree  

     benefit );   

 CalSTRS benefits provide an average replacement of  

     62 percent of preбretirement salary;  

 CalSTRS does not provide Health Benefits for  

     retirees.  

PENSION MYTHS:  

Myth:   "Teachers  retire  too  early  and with  extravagant  pension 

benefits"  

Fact: Data from CalSTRS currently reports 224,000 benefit 

recipients ( 2009 data ). Of those  benefit recipients, only 1.3 

percent, or 3,100 CalSTRS benefit recipients, receive a pension 

of $100,000 or more, known as the $100,000 Club.  

 These are usually administ rators and   

     superintendents;  

 80 percent  of these recipients have worked 35б45  

     years in the profession.  
 

Myth:   "Teachers  retire  too  early  and   

with  extravagant  pension benefits"  

Fact: Data from CalSTRS currently reports 224,000 benefit 

recipients ( 2009 data ). Of those  benefit recipients, only 1.3 

percent, or 3,100 CalSTRS benefit recipients, receive a pension 

of $100,000 or more, known as the $100,000 Club.  

 These are usually administrators and   

     superintendents;  

 80 percent  of these recipients have  worked 35б45  

      years in the profession.  

Myth:  Teachers engage in "Pension Spiking"  

Fact:  This activity rarely occurs in CalSTRS, and it is virtually 

impossible for teachers to spike their pensions. CalSTRS Board 

has had language that allows them t o audit cases that are 

suspected of spiking and deny higher benefit distributions if 

spiking is verified.  

Myth:  Enhancements in CalSTRS system created the Unfunded 

Liability  

Fact:  The Unfunded Liability was not created by any benefit 

enhancements in the  CalSTRS system. The current downturn in 

the Market ñstock, real estate and financial institutions ñhas 

caused the increase in the Unfunded Liability.  

What is a rate of return?   

Rate of return refers to the percentage of your investment that 

you would earn in a year. Itõs similar to the concept of interest 

in a bank account. If an 8 percent  rate of return is expected on 

$100, you would earn $8 in a year, and the value of your 

investment would grow to $108. CalSTRS is looking at 

adjusting the current rate of 8 percent  to 7.75 percent  or 7.5 

percent  as they look forward. This change in rate, however, will 

cause the reported unfund - ed liability to jump significantly. 

Many pension funds are looking to change their investment 

assumptions, as the Market performance  is unprecedented and 

may not reflect historical performance.  

Why the attacks on CalSTRS and CalPERS?  

The two largest public employee pension systems, CalSTRS and 

CalPERS, have been watchdogs against bad corporate behavior. 

They put significant pressure on Wall Street to be transparent, 

meet corporate governance standards, have corporate board 

diversity, meet better accounting standards, and address 

excessive executive compensation. If these two systems were 

to be eliminated, so would this oversight of Wa ll Street. 

Investment companies would have access to billions of our 

dollars through individual investments. The reality is that 

greed and self - interest in the Wall Street world drives this 

"behind the scene" attack on public employee pensions. They 

want y our money and to implement higher fees.  

Gubernatorial Impacts   

Gov. Schwarzenegger has stated he will not pass a state 

budget without pension reform. Both Brown and Whitman have 

stated in their campaigns that public pensions need reform. 

Brown has not stated his ideas. Whitman has advocated a 

change to the defined contribution -  401(k) or 403(b) -

 system. The new governor will appoint up to five new 

members to the STRS Board in the next two years.  

Resources : www.calpers.ca.gov ; www.calstrsbenefits.us ; 

www.calstrs.com ; www.calpersresponds.com ; 

www.nirsonline.org  
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SE SCHOOL 

TECHNOLOGY W ISELY  
Technology has the power to transform and 

enhance the work you do as education 

professionals. Be aware of the potential 

hazards, however, and keep these tips in 

mind when using school computers:  

 

Acceptable Use Policy  

Check if your employer has an Acceptable 

Use Policy for using technology. Your 

district or community college likely has 

separate policies for students and 

employees. The Acceptable Use Policy 

should define where, when, and how long 

employees may use computers and network 

services.  

 

Be Prudent About Content  

Don³t access, accept, or transmit anything 

that can be interpreted as obscene or 

pornographic. Review the Acceptable Use 

Policy about any other potentially 

objectionable material.  

 

Non -Commercial Use  

School & college networks usually prohibit 

using their network and computers for 

commercial pur poses, such as promoting a 

personal business.  

 

Protect Student Information   

  All confidential 

student data such as Individualized Education 

Programs (IEPs), grades, and all other 

private data must be secured, even on a 

computer. Establish a password that  will 

limit access to computers you use for 

confidential material, and do not share your 

password with others (ask your technology 

staff for assistance if needed).  

 

Your Public Employer Owns Your Email  

Do not send anything you wouldn³t want 

read by your em ployer, or possibly the 

public. The school district or college owns 

and controls the email system. Even deleted 

email can be retrieved and used in lawsuits. 

Do not send any confidential or private email 

at work.  

 

Monitoring Student Use  

You might be held re sponsible for 

inappropriate student use of technology. 

Because it is impossible to supervise 

student use at all times, check if your 

district has a ´reasonable supervisionµ 

standard .  

 

 

    EMAIL NETIQUETTE  

 Know your district's employee    

 computer use policy.  

 Districts can monitor not only your 

e -mail conversations, but also the Web 

sites you visit.  

 Electronic transmissions can be a 

convenient way to communicate with 

parents and students, but it must be 

done in a professional way. If the 

contact "is too  personal or frequent, it 

may look like there is an improper 

relationship forming."  

 Once an e -mail is sent it cannot be 

retracted. Deleting it from your 

account will not delete it from th e 

district's computer system.  

 Avoid irony, sarcasm and humor; 

they rarely work well i n an electronic 

transmission.  

 Remember to log off your account 

when finished. You are responsible for 

messages sent under your name, 

wheth er you are the author or not.  

 Be sure to review and edit before 

sending ¸ that includes dou ble -

check ing your recipients.  

 Never discuss student records via e -

mail, especially those of students with 

IEPs.  

 

U  

LEARN TO MANAGE TIME AND STRESS 

 
Teaching takes time. The key to managing time, so you 

have time to teach and do your job and still  have a life 

outside school, is being in control of your time. Thatõs 

th e best way to manage stress too.  

1.  Control starts with planning. If you plan each day, 

there will always be time for the important things.  

2.  Prioritize your daily plan or list of acti vities. Try 

author Alan Lakeinsõs (òHow to Get Control of Your Time 

and Your Lifeó) idea of assigning the letters A, B, C to 

tasks based on the value of getting  them done. Focus 

first on the As.                        

3.  Get the òmustsó done early in the day to avoid feeling 

frantic. Set goals and do important things when you 

have the most energy.  

                                             (Continued on next page é) 

 



 Learn to Manage Time and Stress Continuedé 
4.  Ask yourself, òHow terrible would it be if I didnõt do this low priority item?ó If the answer is òNot too terrible,ó then donõt. 

5. When someone asks you to just do one more thing, say NO. No is a responsible answer if it wonõt result in losing your job, 

your family, or your life. You can be direct and honest, avoid defensiveness, be brief, and suggest alternatives.  

6.  Use your time efficiently. Choose activities that bring the highest return in value when measured against your goals.  

7.  Try not to procrastinat e. Set a deadline; use positive self - talk to get going; break a job into smaller tasks and do them one 

at a time; set a schedule and target date; reward yourself when itõs done. 

8.  Learn to recognize what upsets you. Avoid experiences you know cause anxiet y. If you can do something about a problem, 

do it. If not, donõt get frustrated trying to accomplish the impossible. 

9.  Take stock of yourself. What do you like doing? What special skills do you have that you could develop more fully? What 

causes stress an d how could you lessen it?  

10.  Recognize your limitations. Do your best job, but donõt allow yourself to become frustrated when you donõt reach 

perfection. Allow for failure.  

11.  Link up with someone to talk to. Have a colleague in whom to confide and from  whom you get feedback and ideas.  

12.  Concentrate on the positive. Rather than worrying about something, focus on the things that went right today.  

13.  Get healthy! Consider if you need to make a change in eating, drinking, sleeping, or exercise habits.  

 

The Disaster Relief Fund 
The Disaster Relief Fund is a separate, special fund just for members of CTA. The fund is endowed to provide financial 
assistance to CTA members who have experienced significant losses due to disasters in California. 
HIGHLIGHTS: 

¶  Provides financial assistance to CTA members who suffer significant losses due to disasters in California 

¶ Funded by voluntary contributions from CTA members, and through CTA fund-raising drives throughout the year 

¶ Administrative services provided by the FACT Foundation 
 
Standard Grant-CTA members may receive up to $1,500 for significant economic hardship related to damage to their primary 
residence, displacement or disruption in required utilities 
 
Catastrophic Damage Grant-Recipients of the Standard Grant may be eligible for up to another $1,500 if damages exceed 
$50,000 
 
Temporary Displacement Grant-A grant of up to $500 may be available for members who are displaced from their primary 
residence as the result of a disaster, but do not meet the requirements for a Standard Grant 
 
School site Grant-Members may receive up to $500 for damage to their classroom 
 
Who is Eligible for Funds? 
Grants are available for CTA members who are: 

*residents in any city or county declared by the State of California to have been subject to a      
   natural disaster, OR 
*residents of a swelling declared unsafe to occupy by city or county officials due to a disaster,  
   with such declaration free of negligence on the part of the member, OR 
*educators at a school site where the member, student(s) and/or the site have been impacted  
   by recent disaster ς ǘƘƛǎ ά{ŎƘƻƻƭ {ƛǘŜ DǊŀƴǘέ ƛǎ ǘƻ ƘŜƭǇ ŎƻǾŜǊ ǘƘŜ Ŏƻǎǘ ƻŦ ƳŀǘŜǊƛŀƭǎ ƭƻǎǘΦ 

Interested members are encouraged to contact their local office, the nearest Regional Resource Center or the CTA 

website for an application form. The completed foÒÍ ÍÕÓÔ ÂÅ ÒÅÔÕÒÎÅÄ ÔÏ ÔÈÅ ÍÅÍÂÅÒȭÓ #ÈÁÐÔÅÒ 0ÒÅÓÉÄÅÎÔ ÆÏÒ 

verification. 

 

Note: It is intended that Disaster Relief Fund payments are for expenses not compensated for by insurance or otherwise.  

 



 

  

 
The Association is the exclusive representative for the teachers in your District and therefore the only 

employee organization authorized to represent individual teachers in certain situations. 
 

What are those situations in which you may want or need representation? 
You have the right to be represented by the Association when: 

 

 An administer calls a conference with you and you have reason to believe you will be subjected 
to reprimand or disciplinary action. 

 

 You receive a òdoes not meet standardsó overall evaluation rating. 
 

 You have a grievance. You are entitled to Association representation at every step of the 
grievance process, including the informal conference. The earlier you get help the more effective it 
maybe. 
 

 A meeting has been arranged to resolve a complaint about you. If the complainant is someone 
other than your designated evaluator, and an administrator is to be present. 

 

Important Note: 
An employee always has the right to halt any conference already in progress with any administer, if the conference becomes 
disciplinary in nature, and may demand postponement for a reasonable amount of time to obtain representation. If you need to  
be represented, contact your Association faculty representative or an Association grievance representative. 
 

If you find yourself in a situation that you feel may lead in any way to you being disciplined, refer to your right for representation. 
 

CTA                                                     WEINGARTEN RIGHTS                                              NEA                              
If this discussion could in any way lead to my begin disciplined or terminated, or affect my personal working conditions, I respectfully 
request that my Association representative be present at the meeting.  Without representation, I choose not to answer any questions. 

BBAALLAANNCCIINNGG  DDIISSCCIIPPLLIINNEE  WWIITTHH  RREESSPPOONNSSIIBBIILLIITTYY  

Helping students manage their own behavior in ways that help them learn is every teacherõs goal.  

 

Here are some ideas to try:  
 

 Be friendly. Be the kind of person children like and trust: firm, fair, friendly, with a  

sense of humor.  

 Keep an orderly classroom. Maintaining a cheerful, organized classroom encourages good  

behavior.  

 Get to know your students. If you do, youõll develop a òsixth senseó for anticipating trouble before it begins. 

 Make learning fun. Make studentsõ days in school interesting and fun, as well as relevant to their lives. 

 Avoid arguing. Discussions are invaluable, but arguments arenõt. 

 Keep the rules simple. Es tablish only a few classroom rules and state them simply and clearly. Be consistent 

when applying them. Make sure consequences are  

appropriate.  

 Donõt threaten or humiliate. Try not to use threats to enforce discipline and never humiliate a child. 

 Let your students know you care about them. Determine mutually with your students what is acceptable 

behavior and whatõs not. Donõt talk about studentsõ misdeeds with other students. Admit it if you make a 

mistake and apologize if youõve treated a student unjustly. 

 

 



 

REMINDERS FROM  

TheStandard 

Reminders from The Standard!  
The Standard is available to answer any of your questions about coverage. Their dedicated CTA Customer Service Department can be 
reached at 800.522.0406 from 7:00 a.m. to 6:00 p.m. Pacific Time or write to ctaservice@standard.com with any questions or concerns.  
Getting ready to retire? 
As you begin this new chapter in your life, ǇƭŜŀǎŜ ŘƻƴΩǘ ŦƻǊƎŜǘ ǘƘŀǘ ȅƻǳ ŀƴŘ ȅƻǳǊ ƭƻǾŜŘ ƻƴŜǎ Ŏŀƴ ŎƻƴǘƛƴǳŜ ŀ ǇƻǊǘƛƻƴ ƻŦ ȅƻǳǊ ŎǳǊǊŜƴǘΣ ŀŎǘƛǾŜ 
CTA-endorsed Life Insurance if you maintain a CTA-NEA Retired Lifetime Membership and apply within 120 days of retirement. To learn 
more, contact The StandardΩs dedicated CTA Customer Service Department at 800.522.0406. 
Newly hired CTA member, or new to your district?  
LŦ ȅƻǳΩǊŜ ŀ ƴŜǿƭȅ ƘƛǊŜŘ /¢! ƳŜƳōŜǊΣ ƻǊ ǘǊŀƴǎŦŜǊǊƛƴƎ ǘƻ ŀ ƴŜǿ ŘƛǎǘǊƛŎǘ ƴƻǿΩǎ ǘƘŜ ǘƛƳŜ ǘƻ ƎŜǘ ŎƻǾŜǊŀƎŜΦ 5ǳǊƛƴƎ ȅƻǳǊ ŦƛǊǎǘ мнл Řays of new 
employment, you have a terrific opportunity to apply for Disability Insurance and/or up to $200,000 of Life Insurance ς without showing 
ǇǊƻƻŦ ƻŦ ƎƻƻŘ ƘŜŀƭǘƘΦ 5ƻƴΩǘ Ƴƛǎǎ ǘƘƛǎ ƎǊŜŀǘ ƻǇǇƻǊǘǳƴƛǘȅ - Ŏŀƭƭ ¢ƘŜ {ǘŀƴŘŀǊŘΩǎ ŘŜŘƛŎŀǘŜŘ /¢! Customer Service Department at 800.522.0406 
for more information. 
Summer wedding or baby? 
Congratulations! Remember that within 31 days of a Family Status Change, you can add or increase Life Insurance coverage up to 
$200,000 and/or add Disability coverage, all without providing proof of good health. Family Status Change includes birth/adoption, 
marriage/domestic partnership and other qualifying events. For more information about this enrollment opportunity, or to file a maternity 
Disability claim, visit us at Member Benefits at www.cta.org and click through to The Standard. 
Getting Organized? 
aŀƪŜ ǎǳǊŜ ǘƻ Ŏŀƭƭ ¢ƘŜ {ǘŀƴŘŀǊŘ ƛŦ ȅƻǳΩǊŜ ƳƻǾƛƴƎ ǘƻ ŀ ƴŜǿ ŀŘŘǊŜǎǎ ƻǊ ƴŜŜŘƛƴƎ ǘƻ ƳŀƪŜ ŎƘŀƴƎŜǎ ǘƻ ȅƻǳǊ ōŜƴŜŦƛŎƛŀǊȅ ŘŜǎƛƎƴŀǘƛƻƴΦ ItΩǎ 
important to keep your records up-to-ŘŀǘŜΣ ŀƴŘ ƛǘΩǎ Ŝŀǎȅ ǘƻ ŘƻΦ ¸ƻǳ Ŏŀƴ Ŏŀƭƭ ¢ƘŜ {ǘŀƴŘŀǊŘΩǎ ŘŜŘƛŎŀǘŜŘ /¢! /ǳǎǘƻƳŜǊ {ŜǊǾƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŀǘ 
800.522.0406 or go online to Member Benefits at www.cta.org. 
Questions?  
/ŀƭƭ ¢ƘŜ {ǘŀƴŘŀǊŘΩǎ ŘŜŘƛŎŀǘŜŘ /¢! /ǳǎǘƻƳŜr Service Department at 800.522.0406, 7:00 a.m. to 6:00 p.m. Or, email 
ctaservice@standard.comΦ !ƴŘ ƛŦ ȅƻǳ ƘŀǾŜƴΩǘ ǘŀƪŜƴ ŀ ƭƻƻƪ ŀǘ /¢!Ωǎ ²Ŝō ǎƛǘŜΣ Ǿƛǎƛǘ aŜƳōŜǊ .ŜƴŜŦƛǘǎ ŀǘ www.cta.org for more information. 

 

POSITION NAME 

 

SITE 

 

SITE PHONE 

 

CONTACT # 

President: 
 

Melanie Driver F-SUTA Office 
 

864-6193 
 

707-290-0153 

Vice-President: Earl Handa 
 

Anna Kyle 
 

421-4105 
 

707-372-9277 

Recording Secy: Laurie Thompson Anna Kyle 
 

421-4105 
 

707-425-9298 

Corr. Secy: Stacie Ryan 
 

Anna Kyle 
 

421-4105 
 

707-334-4579 

Treasurer: 
 

Tracey Boe 
 

Anna Kyle 
 

421-4105 
 

707-290-6418 

Member-at-Large: Stephanie Cobb Laurel Creek 
 

421-4291 
 

707-386-3110 

  
Steve Patton David Weir 

 
399-3348 

 
707-372-5010 

  
Kathy Wiegand Anna Kyle 

 
421-4105 

 
707-337-3959 

  
Kevin McNamara Green Valley 

 
646-7096 

 
707-310-3971 

  
Orawin Juntanamalaga Cleo Gordon 

 
421-4125 

 
510-863-2968 

  
Debra Back 

 
Nelda Mundy 

 
863-7920 

 
863-7920 ext.109 

State Council: Laurie Thompson Anna Kyle 
 

421-4105 
 

707-425-9298 

  
Melanie Driver F-SUTA Office 

 
864-6193 

 
707-290-0153 

  
Shari Salomon Wilson 

 
421-4225 

 
707-246-8165 

State Council Alt. Bill Hendrix 
 

Armijo 
 

438-3425 
 

707-631-8499 

Past President: Mike Oxley 
 

Fairfield High 
 

422-8672 
 

707-438-3033 

Bargaining Chair: Stephanie Cobb Laurel Creek 
 

421-4291 
 

707-386-3110 

Comm. Outreach: Stephanie Cobb Laurel Creek 
 

421-4291 
 

707-386-3110 

Elections Chair: Liz Osburn 
 

Cleo Gordon 
 

421-4125 
 

707-372-3105 

Grievance Chair: Art Aronsen Armijo 
   

707-694-5114 

Health & Safety: Joan Gaut 
 

Crystal Middle 
 

435-5800 
 

707-399-9566 

Membership Chair: Regina Williams 
 

       438-3000 
 

   707-330-6915 

PAC Chair: 
 

Kevin McNamara Green Valley 
 

646-7096 
 

707-310-3971 
 SEC Office 

 
Stephanie Wall F-S/SEC Office 

 
864-6193 

 
Fax: 864-6284 
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